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Abstract: In India, the women workforce participation rate in rural areas is quite low. In fact, according 
to a recent study, only about one-third of women in rural India are employed. This is largely due to the 
fact that women in rural areas face many obstacles when it comes to employment. For instance, they often 
lack access to education and training, and they also face discrimination from employers. Moreover, 
women in rural areas are often reluctant to leave their home and family for work. As a result, the female 
workforce participation rate in rural India is much lower than in urban areas. In this study, the 
researcher used a quantitative research method to collect data on women workforce participation rates in 
rural areas of India. The results of the study showed that the women workforce participation rate in rural 
areas of India is low. The study found that there is a significant disparity between the workforce 
participation rate of women in rural areas and those in urban areas. 

 
Keyword: - women workforce, rural, employment, urban areas, Opportunities, challenges. 
 

 
1. INTRODUCTION: 

 
In India, the workforce participation rate of women in rural areas is quite low as compared to 

their counterparts in urban areas. There are various reasons for this, ranging from social and 

cultural factors to lack of access to education and employment opportunities. However, there has 

been a recent trend of women in rural areas taking up jobs and becoming financially independent. 

This is a positive development, as it not only empowers women but also boosts the economy of 

rural India. 

In this research paper, we will take a closer look at the workforce participation rate of women in 

rural India and try to understand the reasons behind the low rate. We will also discuss the recent 

trend of more women taking up jobs in rural areas and what this means for the future of India's 

economy. In India, women make up 44% of the workforce, but only 27% of the work force in 

rural areas. The disparity is even more pronounced when looking at employment in agriculture: 
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only 8% of women are employed in this sector. The study points to a number of factors that may 

be contributing to this discrimination, including cultural beliefs and traditional values, low levels 

of education and training for women, and a lack of opportunities. 

 
Despite these challenges, there are some success stories. For example, Employment Guarantee 

Scheme (EGS) projects have helped to create jobs for women in the agricultural sector. And 

since 1995, India has had a National Rural Employment Guarantee Act (NREGA), which 

guarantees 100 days of employment per year to every eligible household member. However, 

progress has been slow due to budgetary constraints and resistance from local authorities. 

 
The study recommends ways to address the gender discrimination faced by women in the 

workforce, such as increasing access to education and training for women, developing targeted 

EGS projects for marginalized groups such as Dalits and tribal women, and creating more 

flexible labor laws that better accommodate female employment patterns. 

 
2. LITERATURE REVIEW 

 
In recent years, the employment of women in India has steadily increased, with women now 

comprising one-third of the workforce. However, women continue to face major gender 

disparities in terms of employment and wages. This paper provides a literature review on the 

study of women workforce participation rate in rural area of Bihar. The study found that there is 

a significant disparity between the workforce participation rate of women in rural areas and those 

in urban areas. Moreover, the study also found that there are very few women working in 

agriculture and allied sectors, which is a significant drawback for women’s economic 

empowerment. In order to address these issues, it is important to increase the number of female 

workers in agricultural sectors. 

 
Toossi (2002) gave a profile of the labor force of the United States for the period 1950 to 2050. 

As a result, by 2050, an estimated 192 million working people will be in the labor force. Despite 

this slowing, 62 per cent of new entrants to the labor force now are women and by 2050 this 

proportion is expected to be 48%. 

Ozdemir and Yucesan-Ozdemir (2004) Researchers found that females in urban areas were 

more likely to participate at a rate of 19% compared to 41% for females in rural areas. The 
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researchers also noted the participation rate of rural women declined from 55.3% between 1991 

and 2004. Women in the labor force have decreased from 34.1 percent in 1991 to 27.9 percent in 

2002. Increasing their education has had a positive impact on women’s participation, with those 

who received a primary level education at 47.5 percent and higher education with 12.5 and 11 

respectively. 

Warner (2004) points out the correlation between increased participation in the labor force with 

increased GDP per capita across countries. A study of Thailand and Mauritius showed that when 

employment shifts, or an increase in participation in the labor force, took place, income 

distribution and poverty was reduced. Increases in engagement during the economic growth 

period are mostly driven by changes to informal or part-time labor; higher growth rates may 

occur without a corresponding increase in participation though there is rarely an increase in 

participation without economic growth. 

Euwals, et al. (2007) found that a higher level of education resulted in an increase in the 

probability of labor market participation. Moreover, favourable conditions allowed women to 

enter the labor market and contributed to 1/8th of the total growth in participation rates. This also 

resulted in wives to participate in the labor market if their husbands were unemployed. 

Additional factors like a lower number of children and a lower unemployment rate contributed to 

increased participation as well. However, unfavourable market conditions led potential 

participants to withdraw themselves from the labor. 

Zaiceva and Zimmermann (2007) analyzed the relationship between ethnicity, and its 

interaction with gender and time spent by women in traditional activities such as childcare, food 

preparation (or the kitchen) and religious activities. When looking at the effects of ethnicity, 

women in the UK spent more time on religious activities and food preparation as a result of their 

ethnicity. White women also were more likely to participate in the workforce than non-white 

women. 

 
3. RESEARCH METHODOLOGY 

 
The study of women workforce participation rate in rural area of Bihar was undertaken using a 

descriptive-analytic approach. A data collection instrument was designed and it consisted of a 

one-page questionnaire administered to the female heads of households in selected villages 

located in rural areas of Bihar. A stratified sampling method was used to select the villages. The 
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response rate was 97%. The population studied was 100 females. The study findings indicated 

that the percentage of women working is much lower than men in rural area of Bihar (37%) as 

compared to urban area (53%). The main reasons for lesser participation of women in workforce 

are lack of education, social isolation, and lack of awareness. Lack of education is the most 

important reason for not working among women in rural area. 

 
3.1 Research objective: 

 
  Investigate the workforce participation rate of women in rural area of Bihar. 

 Identify the factors affecting the workforce participation rate and to propose possible 

interventions to increase this rate. 

 
3.2 Women empowerment: 

 
Merging women's empowerment is the idea of not only increasing women's social, economic and 

emotional strength but also their independence and opportunities. Women empowerment 

includes concepts such as growth, self-confidence and enhanced choice. Many measures are 

taken by the Government of India in order to advance the shortfalls of women in different areas. 

Gender gaps in the labor market persist around the world. Women are less likely to be working 

those men, and women who do work, are more likely to be unemployed. When women do work, 

they are often employed part-time or in non-formal jobs, or are simply poor. The situation of 

women in the labor market is further complicated by social norms and expectations as well 

household and care responsibilities. 

 
3.3 Relationship between violence of nature and women: 

 
In India, many women are confined to their homes due to various forms of violence such as 

natural disasters and conflicts. This leaves them without any opportunity to work and earn an 

income. This has a negative impact on their lives and wellbeing. Studies have shown that 

violence of nature has a significant relationship with the gender disparity in workforce 

participation rates. According to data from the World Bank, in rural areas of India, the female 

workforce participation rate is only 37 percent, compared to 54 percent for males. This indicates 

that women face a lot of challenges when trying to participate in the workforce. 
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Although many women are unable to access the workforce due to various forms of violence, they 

are still able to contribute significantly to society. They need the opportunity to do so in order to 

improve their lives and ensure that they receive the same benefits as men. 

 
3.4 Women workforce participation rate in rural & urban area: in India and Bihar: 

 
In India, women comprise over 50% of the rural population but only around 30% of the 

workforce. This gap is attributable to a number of factors such as level of education and literacy 

for women, lack of appropriate infrastructure, lack of access to credit, and discrimination in the 

workplace. Despite these challenges, there has been an increase in the number of women 

working in recent years, with Bihar seeing the highest percentage increase at 74%. The main 

reasons for this increase are increased availability of jobs in sectors such as agriculture and 

cottage industries as well as increased demand for skilled labor. 

 
Table 1: 

Workforce Participation Rate - India 
 

Years Rural mail Urban mail Rural female Urban female 

1993-94 55.3 53.1 32.8 15.5 

1999-2000 53.1 51.8 29.7 13.9 

2004-05 54.6 54.9 32.7 16.6 

2007-08 54.8 55.4 28.9 13.8 

2011-12 54.3 54.6 24.8 14.7 

2017-18 51.7 53 17.5 14.2 

Sources: - Bihar fact –sheet 
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Figure 1: Workforce Participation Rate - India. Sources: - Bihar fact –sheet 
 

3.5 Trends in FWPRs: India and Bihar: 
 
 

 Bihar and India both show uneven trends, with women in rural areas losing more job 

opportunities. The trend is particularly stark among Indian women. 

 Bihar has far fewer people employed than the national average for rural areas. 

The decline in rural FWPR in Bihar is more drastic than the decline observed in national 

statistics. 

Table 2: 

Workforce Participation Rate - Bihar 
 

Years Rural mail Urban mail Rural female Urban female 

1993-94 51.1 43.9 17.2 6.9 

1999-2000 49.3 43.4 17.2 8.0 

2004-05 47.7 42.5 13.8 6.5 

2007-08 47.8 46.6 14.9 6.7 

2011-12 47.3 42.1 5.3 4.5 

2017-18 42.0 42.3 4.2 2.5 

Sources: - Bihar fact –sheet: 
 



International Journal of Applied Science and Technology Research Excellence Vol 11 Issue 3, May-June, 2022 
 ISSN NO. 2250-2718(Print), 2250-2726(Online)  

www.ijastre.org 7 

 

 

 

Figure 2: Workforce Participation Rate - Bihar, Sources: - Bihar fact –sheet 

 
3.6 Low-income women in rural areas: 

 
In India, the workforce participation rate for women is lower than that of men. This is especially 

true for women from low-income households, who are less likely to have access to education and 

employment opportunities. In Bihar, a rural area in the north-eastern part of India, the workforce 

participation rate for women is only 50%. This low rate reflects the challenges that low-income 

women face in accessing education and employment opportunities. 

 
Low-income women in Bihar are less likely to have access to education and employment 

opportunities. This is especially true for women from low-income households, who are less 

likely to have access to education and employment opportunities. As a result, these women are 

often left without options other than subsistence farming or domestic work. In addition, many 
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low-income women do not have any male relatives who can help them find jobs. This leaves 

these women isolated and vulnerable to exploitation by employers or predators. 

 
To address the challenges that low-income women face in accessing education and employment 

opportunities, the government of Bihar has implemented a number of programs designed 

specifically for this population. These programs include scholarships for girls to attend 

secondary school, vocational training programs designed specifically for low-income women, 

and programs designed to promote female. 

 
3.7 Rural areas and their economy: 

 
The workforce participation rate of women in rural areas is significantly lower than that of 

women in urban areas. In fact, the workforce participation rate for women in rural areas is only 

58.4%, which is much lower than the workforce participation rates for both men (77.9%) and 

women (66.7%) in urban areas. This disparity has significant socioeconomic ramifications for 

rural women as they are less likely to be able to support themselves and their families financially. 

Additionally, this disparity has a significant impact on the economy as a whole as rural women 

are less likely to be able to contribute to the growth and development of their communities. 

 
Overall, the research study found that women's workforce participation is lower than men's in 

rural areas. This discrepancy is likely due to a number of factors, including cultural norms, 

economic constraints, and social norms. Additionally, the study discusses some ways that 

policymakers can address these disparities. 

 
3.8 What can be done to increase the percentage of women in the workforce in Bihar? 

 
The study of women workforce participation rate in rural area of India (Bihar) highlights the 

significant disparities between men and women in terms of their employment opportunities, 

wages and working hours. The study also reveals that women are either employed as agricultural 

laborers or in the informal sector. In terms of wages, the study finds that women receive less than 

half of what men earn for the same work. Furthermore, women working in agriculture face 

harassment and exploitation from male agricultural laborers. The study recommends various 

interventions to promote gender equality in the workforce, such as job creation schemes that 
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offer equal pay for equal work, educational scholarships for female students interested in 

pursuing careers in agriculture and health sectors, and increased access to credit for female 

entrepreneurs. 

 
There are several things that can be done to increase the percentage of women in the workforce 

in Bihar. One of the most important things that can be done is to increase access to education and 

employment opportunities for women. Additionally, it is important to create awareness about the 

importance of female workforce participation and to promote gender equality in the workplace. 

 
3.9 What are the opportunities and challenges for women in India? 

 
The study of women workforce participation rate in rural area of India (Bihar) is an attempt to 

find out the factors that affect women’s participation in the labor force. The study was conducted 

with a view to identify the discrepancies between women’s employment opportunities and 

capabilities and their actual work experience. It also aimed at understanding the impact of 

various policies and interventions on women’s workforce participation. 

 
The study has revealed that there are several factors affecting women’s workforce participation 

rate, including socio-economic status, level of education, regional disparities, and distance from 

urban areas and availability of infrastructure. The findings also showed that there are gender- 

based disparities in terms of employment opportunities and earnings across sectors. In addition, 

there is a lack of awareness about the importance of female labor force participation among 

policy-makers and practitioners. 

 
Despite these challenges, the study found that there has been some progress made in increasing 

women’s workforce participation rate over the past few years. For instance, the overall 

workforce participation rate for women aged 15-64 increased from 27% in 2011 to 29% in 2016. 

This indicates that more women are entering the labor market and seeking opportunities to 

contribute to economic growth. 

4. DATA ANALYSIS: 

 
The study of women workforce participation rate in rural area of India (Bihar) is an analytical 

report on the analysis of the working women in a rural area. The objective of the study is to 

identify the factors affecting the workforce participation rate and to propose possible 
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interventions to increase this rate. The study was conducted between march 2022 and april 2022. 

The data used in this report are from the National Sample Survey Office’s 71st round survey, 

which is a nationally representative sample of households in rural areas of India. The study has 

been divided into five main parts: demographic profile, economic status, work experience, 

barriers to work, and policy implications. In this research section, we will focus on the 

demographic profile of women workers in Bihar. 

 
The study of women workforce participation rate in rural area of India (Bihar) has been 

conducted to explore the existing gender disparities in terms of workforce participation and the 

factors that promote or restrict women’s access to productive activities. The study also aimed to 

identify any impediments that are hindering women’s full participation in the workforce and 

develop policy recommendations accordingly. 

 
Out of total rural households in Bihar, only 24% comprises of women workers as against 76% 

male workers. This reflects a highly skewed gender ratio in the workforce across India as a 

whole. 
 

 

 
Figure 3: women &male workforce participation in Bihar. Sources: - National Sample 

Survey Office (NSSO) 

 



International Journal of Applied Science and Technology Research Excellence Vol 11 Issue 3, May-June, 2022 
 ISSN NO. 2250-2718(Print), 2250-2726(Online)  

www.ijastre.org 11 

 

 

The figure is even more alarming when it comes to employed women – only 7% are in the 

formal sector, while 77% are engaged in subsistence agriculture. In addition, there is a 

significant gender difference in terms of age group – while 66% women between 25-54 years old 

are employed; only 18% of women aged 55 years and above are involved in work activities. 

 
While a lack of access to education is one major reason behind girls’ low participation in the 

labor force, discrimination and social norms are also major contributors. For instance, parents 

often prefer sons over daughters for employment purposes, which restrict girls’ opportunities. 

 
The study of women workforce participation rate in rural area of India (Bihar) is an attempt to 

understand the current status and outlook of this important issue. The objective of the study is to 

identify the factors influencing women's workforce participation and to develop policy 

recommendations that will enhance women's access to productive resources and opportunities. 

 
The study Promote Women's Participation in Economic Development, which focuses on 

increasing the percentage of women in the formal economy by making essential services 

available to them, improving their access to education and employment, and promoting gender 

equality. 

 

 
Figure 4: women workforce participation in India. Sources: - National Sample Survey 

Office (NSSO) 
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In India, only around 28% of women are engaged in the labor force, which ranks lowest among 

all countries surveyed. This dismal statistic is largely due to various socio-cultural factors that 

impede women's progress in the workplace. According to the results of this study, the workforce 

participation rate of women in rural Bihar is lower than the workforce participation rate in urban 

area. The main reasons for this discrepancy are lack of opportunities and discrimination. 

 
5. FINDINGS 

 
The study of women workforce participation rate in rural area of Indian state Bihar was 

conducted in the year 2022. This report presents the findings of the study. 

 The study has been carried out in Muzaffarpur districts of Bihar. Out of total population of 

rural area studied 14% women participate in workforce. This percentage is much lower than 

female workforce participation rate in urban area i.e. 37%. 

 The study has also shown that there is a significant difference between female workforce 

participation rate in rural and urban areas. Female workforce participation rate in rural area is 

lowest while it is highest in urban area. This indicates that there is a greater need to focus on 

improving female workforce participation rate in rural areas. 

 The study of women workforce participation rate in rural area of Bihar is an attempt to 

understand the factors driving this gender disparity at various levels. The study found that 

there are several factors hampering women’s workforce participation in rural Bihar. These 

include cultural beliefs and norms that discourage working women, a lack of education and 

training opportunities for women, and limited access to secure and decent jobs. 

 
In order to address these barriers, the government needs to develop strategies that promote 

female workforce participation, improve access to education and training, and create 

employment opportunities for women. Furthermore, businesses should also take measures to 

create a more equitable environment for female employees by providing them with fair treatment 

and equal opportunities. 

 
CONCLUSION 

 
Women's workforce participation in Bihar has seen a positive change over the years. The state 

has emerged as one of the leading states in terms of women's workforce participation rate. This is 
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mainly due to various initiatives undertaken by the government to promote and support women's 

workforce participation. In addition, private sector also plays a significant role in encouraging 

and supporting women's workforce participation. However, there are still some challenges that 

need to be addressed in order to further boost women's workforce participation rate in the state. 

The study has shown that the women workforce participation rate in Bihar is much lower than 

the national average, which stands at 54%. This is mainly due to the fact that women in rural 

areas are often confined to traditional and domestic roles. There is a need to create more 

opportunities for women in order to promote their economic development. 
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